
 
 

Members vote to accept  
proposed agreement. 

 
 

Background 
After months of campaigning and negotiating for a better deal, members have voted to accept the 
proposed Enterprise Agreement. A copy of the full draft can be accessed at our website 
csirobargaining2011.org 
 

The vote outcome. 
Through membership meetings in the past fortnight, 79% of members that voted nationally, voted 
to accept the proposed agreement. There was comprehensive debate at the meetings and the 
disappointing pay outcome made it a difficult decision for many members. Members supported the 
overall improvements to conditions including the improved redundancy process and enhanced 
consultation clause. Members also recognised the importance of enforcing our conditions and 
continuing to build our strength in coming years. 
  

CSIRO Staff Association Council motion. 
Acting on the vote of members, the Staff Association Council met and passed the following motion: 
 
‘The CSIRO Staff Association Council notes that 79% of members that voted nationally accepted 
the proposed agreement. As a result, the Council authorises the Secretary to: 

- conduct approval processes for the agreement within the CPSU; 
- notify CSIRO Executive and Corporate HR of the outcome of the vote and of feedback 

from members meetings; and 
- notify CSIRO Executive and Corporate HR of the discontinuation of protected industrial 

action. 
 

What are the next steps? 
The proposed agreement has been sent to the Australian Public Service Commission to verify it 
complies with Government policy. Approval processes within the Staff Association/CPSU will 
commence to provide authorisation for the union to be covered by the agreement, should it be 
endorsed in an all staff vote. CSIRO Corporate HR will conduct the consideration period and vote 
on the agreement in early June. If supported by a majority of staff that vote, the agreement will 
then be registered through Fair Work Australia and is likely to be in place from early July.  

 
Effort logging and credit card reconciliation bans to cease immediately. 
Now that members have voted to accept an agreement, these bans are to cease immediately. The 
bans have been an effective part of our campaign and have helped achieve improved redundancy 
and consultation outcomes. Note that members that participated in the ban/s, can now be legally 
required to effort log and reconcile credit cards retrospectively. However, any directives to do so 
must be reasonable and allow for adequate time for the work to be done. Please contact your Staff 
Association organiser if you have any questions. 
 

Authorised by Sam Popovski, Secretary, CSIRO Staff Association, May 2011



 

 

 
 

Please hand to your delegate, fax to 03 8620 6347 or email to csstaff@cpsu.org.au 
 
 
 

Privacy Information of CSIRO Staff Association/CPSU Members 
 
The CPSU is committed to protecting your personal information consistently with principles set out in the Commonwealth Privacy Act 1988. This petition 

is being undertaken for the purpose of eliciting information on conditions of work of CPSU members and potential members. We will only use any 
personal information you provide for the purpose for which you have provided it. In this context, we may contact you further to clarify the information you 

have provided or to otherwise follow-up on the issues raised about your workplace. We will not disclose any personal information to anyone or any 
organisation outside of the CPSU unless you consent or we are required to do so by law. You can access any information we hold about you by 

contacting us on 1300 137 636. This statement relates only to this document. For a copy of the CPSU’s privacy policy visits 
http://www.cpsu.org.au/site/privacy.html or ring 1300 137 636. 


